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TABLE 1 Unweighted Average (Mean) Minimum and Maximum Teacher Grid Salaries By Board Type, Category/Group and 
Number of Years to Maxisun 


@ Category D @ Category C @ Category 5 
Yrs. Eles. R.C.S.S. Elen. R.C.S.S. Eles. R.C.S.S. 
to Mex. Min. Max. Min. Max. Min. Max. Min. Max. Min. Max Min. Max. 
4 
5 14,726 19,814 
3)* 
6 Lo oe 14,895 20,478 
é 7 
? 13,251 19,460 14,828 20,915 15,191 22,635 
(3) 3 ( 2) 
8 oa ace Eee ai) 16,593 28,063 15,649 24,817 
I 1 z 1) 
9 16,340 aa iee 15,813 24,482 16,870 26,770 
(¢é ( 5) ( 2) 
10 lag! “oe 15,839 24,367 18,112 27,870 16,837 27,279 
1 (4) ( 4) ( 5) 
u os cael ale sual 17,574 28,356 
i 4 (3 
12 17,355 28,456 17,360 28,336 
(1) (2) 
Average 15,057 20,315 14,878. 20,987 16,200 24,013 15,825 24,431 17,347 27,383 17,141 27,755 
@ Category Al/Group 1 @ category A2/Group 2 
Yre. Elen. Sec. R.C.S.5. Eles. Sec. R.C.S.S. 
to Max. Min. Max. Min. Mex. Min. Max. Min. Max. Min. Max. Min. Max. 
9 19,456 35,508 20,508 ee 
2 5 
10 Ne iad ae ae 18,871 we Day 34,520 19,945 34,430 19,854 33,048 
3 ‘ 3 2 {3 3) 
n 18,717 31,716 19,597 31,848 18,879 jes 19,999 tae 20,583 33,987 19,677 33,899 
8 3 (3 7 (3 3 
2 18,942 32,464 18,942 32,464 18,596 31,959 18,913 33,489 19,497 33,666 19,432 34,233 
ay (2) (2) (3) (3) (2) (3) 


Average 18,967 31,959 19,317 32,187 18,782 31,629 19,778 33,906 20,159 34,012 19,654 33,727 


@ Category A3/Group 3 @ Category A4/Group 4 


Yre. Elen. Sec. R.C.S.S. Elen. Sec. R.C.S.S. 
to Max, Min. Max. Min. Max. Min. Max. Min. Max. Min. Max. Min, Max. 
9 2) a ree 22,434 ee 
1 . 1 

10 22,120 38,152 21,892 38,295 20,779 Ron 23,383 eal car 22,411 40,703 22,505 sence 
I r3 2 7 2 

h 21,463 37,314 22,107 37,961 22,107 37,847 22,653 39,919 23,499 40,713 23,539 40,572 
6 3 2 é 4 ry 

2 21,949 38,18) 21,843 37,977 21 oi sees 22,840 40,740 ee yea at See 
4 2 & 4 2 & 

st] 20,282 36,803 21,624 37,069 21,081 38,480 22,750 39,000 

(2) (2) (2) (2) 
i“ 


Average 21,483 37,588 23,882 37,806 21,276 37,335 22,514 40,043 22,922 40,226 22,601 39,775 


eee 


‘Number of grids 
NOTES: 
Salaries have not been weighted by the distribution of teachers on the grid. 


. Split grids have been annualized; if the number of years to reach maximum has changed, table reflects greater 
number of years. -2- 


ees 


Method of Placement 


TABLE 2 Method of Category Placement-Qualifications 
Evaluation Council of Ontario (QECO) 


Allowances 


TABLE 4 Cost-of-Living 


Cost-of-Living Elen. Sec. R.C.S.S. 
QECo Kien. B.C.8.5. Provision No. % No, % No, % 
Programme* No. x No. % 
Provisi 7 58.3 5 71.4 2 25.0 
eco 2 2 16.7 - 0.0 atau, Onla 3 s 
- - I 
QEco 3 8 66.6 7 87.5 itow a : , 5 
Outlined in Aj 5 2 16.7 1 12.5 Provision not 
aoMpee in Effect = 10:0) = 100 = e010 
No Provision 5 41.7 2 28.6 6 75.0 
Agreements 12 100.0 8 100.0 Agreements 12100.0 7100.0 8 100.0 
*May be supplemented through modifications and/or *Adjustment to salary grid. 
exenptions or may be specific QECO Programme 
TABLE 3 Method of Category Placement-Ontario TABLE 5 Master's Degree 
Secondary School Teachers ' Federation (OSSTF) 
Allowance Elen. Sec. R.C.S.S. 
OSSTF Sec. ($) Mo. & No. & No. f 
Cert. * No. % 
Less than $500 Sad) sean = 0-0) 
500-549 LP pS = 0.0 2 25.0 
550-599 - 0.0 14.2 - 0.0 
cer Tats 600-649 216:7 - (00 = (0:0 
OSSTF 6 5 7.4 650-699 4 33.3 2 28.7 = 0.0 
Not Spec. 1 14.3 700-749 = 0.0 2 28:7 = 0.0 
750-899 2 16:7 1 12 = 10.0 
Agreements 7 100.0 900 or more 1 83 1 14:2 = 0.0 
No Allow. 2167 - 0.0 6& 75.0 
#May be supplemented through modifications and/or 
eoaptioa igresmeats 12100.0 7100.0 8 100.0 
le ee ne 
Method of Salary Payment 
TABLE 6 Method of Payment of Principals’ Salaries TABLE 7 Method of Payment of Vice-Principals’ Salaries 
Method of Elen. Sec. R.C.S.S. Method of Elen. Sec R.C.S.S. 
Payment No. = No. & No. & Payment No, 2 Mo. 2 Wo. 2 
Grid + Allow. 6 50.0 - 0.0 7 87.5 Grid + Allow. 10 83.4 - 0.0 8 100.0 
Criteria: Criteria: 
rf. No Diff. 7 - 2 
Soh. Type/Sine 5 = 4 Yrs. of Exp. 3 = 2 
Soh. Type Size Soh. Type Size 3 Z 5 
and Exp. 2 - 2 Soh. Type Size 
Soh. Type Size and Exp. H = 1 
and Qual. . - 1 Sch. Type /Stze 
Soh. Type Size and Qual. : : I 
Exp. and Qual. 2 = : other : : e 
Other = = : 
Sep. Grid 5 41.7 7100.0 1 12.5 Seps Geta) UE MISE LD 
A Criterta: 
criteria: ; ees a ; ; . 
Bee OR Ue 2 Yre. of Exp. 
Exp. and Qual. re ; ' ' 
Soh, Type/Siae : 
and 5 1 2 = Teacher and 
Soh. Type/Size Sep. Grids =OlOl a OO) | = /0.0 
Exp. and Quat 3 2 Z = 
Other i Flat $ Amt. ; fe a is 
Teh, & Sep. Grids 1 83 - 0.0 - 0.0 alt : aes mee 
poset aoa re OO 0300 eg Agreenenta 12 100.0 7100.0 8 100.0 
Agreements 12 100.0 7100.0 8 100.0 


Employee Benefit Plans 


Retirement Gratuity 


TABLE 8 Board Subsidization of Employee Benefit Plans TABLE 9 Retirement Gratuity 
Board Retirement Eles. Sec. R.C.S.S. 
Subsid. Elea. Sec. R.C.S.S. Gratuity Mo. 2 No. 2 Me. % 
(3) No. No. Mo. f 
a Provision 12100.0 6 85.7 7 87.5 
bs Payment Crit!: 
Onl: 7 6 4 
o* 1 8.3 - 0.0 - 0.0 bs eirfa ¥ 
15 - 00 = 6.0 1 22:5 Be Vicon _ = I 
a0 ‘oss as a= ae pedi An te ie S 2 
as Zenet a, Asad) Gene eee : z > 
90 325.0 2 2.6 - 0.0 ae. $ E - 
95 - 0.0 - 0.0 2 25.0 = = = 
100 an pe aire Cte ee fae Min, Ser. Req'd: 
, One Year, Unepec., 
b) Extended Healt bee ~ : * 
15 - 0.0 - 0.0 2 25.0 10 8 4 2 
80 2167 - 0.0 - 0.0 15-20 i = ri 
85 2167 i 1s) es Riguble to Retabe - : P 
90 216.7 1 14.3 - 0.0 . : 
95 = 0.0 = 0.0 1 12.5 Death Benefit & 2 2 
7 * e “4 Phasing Out 1 = - 
100 5 41.6 5 51.4 1 12.5 paren Poet = = 
No Plan 1 83 - 00 3 37.5 be ts “3 : - 
No Provision 00) AS ee es 
o) Dental Agreements 12 100.0 7100.0 8 100.0 
$0 1 83 - 0.0 1 12.5 
70 1 8.3 - 0.0 - 0.0 *Not mutually exclusive 
78 3.25.0 3 42.8 1 12.5 
80 216.7 - 0.0 - 0.0 
85 - 0.0 - 0.0 2 25.0 es 
90 1 83 - 6:0, 1 125 
95 SE See te ee Leave Plans 
100 433.4 4 57.2 2 25.0 Di ss = 
TABLE 10 Cumulative Sick Leave (C.S.L.) 
Elen. Sec. R.C.S.S. 
c.s.L.* No. 2% No. 2 wo. % 
Provisioa 12 100.0 7100.0 8 100.0 
Maz. Daye Acc: 
o* 758.3 5 71.4 4 50.0 Lese than 200 a 7 
15 - 0.0 - 0.0 1 12.5 7 ; i 
85 1 83 - 00 - 0.0 2 I é 
95 =| 16.0. se 10.00, Th 1ets 5 : “! 
100 2 N67 el) 14-3) = 9100 Z z ; 
No Plan 2 16.7 1 14.3 2 25.0 1 = = 
lo Accwn. = = = 
e) Group Life No Provision - 0.0 - 00 = 0.0 
Insurance 
saben Se ee) Agreements 12100.0 7100.0 8 100.0 
ae 5 ag U \ ee J 1 *For sick leave purposes. 
85 2 167 Wed 0:0 
30 1 2-3 1 14.3 - 0.0 
95 = 00 a tht) dees 
100 8 66.7 4 57.1 4 30.0 TABLE Ll Extended Absence 
f) Extended Elen. Sec. R.C.S.S. 
Absence No. 2 Wo. 2% No. 2 
8 66.7 5 71.4 4 50.0 
Provision 975.0 5 71.4 7 87.5 
Agreements 12 100.0 7100.0 8 100.0 


*Plan exists; Board does not contribute towards 
payment of prenium. 


Min. Serv. Req'd: 


rc $s $ 
No Provision 3 25.0 2 28.6 1 12.5 


Agreements 12 100.0 7 100.0 8 100.0 
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PETZ Publicetions 
Leave Plans(cont'd Working Conditi between School Boards 
( ) g ditions Surplus/Redundancy Vacancy/ Transfer ~ fb and Teachers, 1982-83 
’ 
TABLE 12 Sabbatical TABLE 15 Class Size, Pupil-Teacher Ratio (P.T.R.) 
oa a z “ortin a _ — TABLE 18 Surplus/Redundancy TABLE 19 Vacancy/Transfer 
ca en. ec. 5 F ec. AEF 
Leave* No. wo. = P.T.R. No. No. % No. Surplus/ Elen. Sec. R.C.S.8. Vacancy/ Vol.3 No. 5 Education Relations Commission May 1982 
Redundancy No. % No. % No. 2 Transfer Elen. Sec. R.C.S.S. 
Provision 9 75.0 6 85.7 a) Class Size 3 25.0 2 28.6 2 25.0 Provisions No. Mo. % Yo. % Reporting Moves to 1982-83 Publications Available 
Min. Serv. Req'd.: Status: Provision Wo 91.7 7 100.0 8 100.0 Readers please note that, as of this issue, informa- a) Included in this mailing: 
& & 2 3 Modatory 1 1 1 Factors Consid:* Vacancy-Teachers 5 41.7 2 26.6 4 50.0 tion reported in the statistical tables will pertain 
. z 2 - a 2 1 t Seniority Advance Int. to agreements in effect for 1962-83. All 31 agreements 1980-81 Individual Summaries: Final Update 
2 2 s pea. Bout peihd iz 5 8 Post: 4 2 for which salary data are available for analysis . ivi ries: 7th 
Mot Spec. ; ke o en: P Conseco. Bd. ED. 7 4 r testy 1 (Table 1) are the result of multi-year settlements 1981-82 Individual Sum es: 7th Update 
More than One 2 = = bets a Exp. 1 5 5 (ohintdared 7 4 F negotiated in previous rounds of bargaining. Other Grievance Arbitration, May 1982 
P ; More than = i = rota Ps 10 4 ? 2 = ba agreement information (Tables 2 to 19) is available 
Basic Salary (3): Combination 1 1 : Other 9 Fi ‘4 acency Sositiooe soar or these aifenticiad MN b) Available on request: 
0 2 1 2 No Class Size 9 75.0 5 71.4 6 75.0 H of Responsibility 6 50.0 2 28.6 4 50.0 ect File # 21: Staff Allocation Provist 
= 1 2 4 ‘ 1 a ause e E a location Provisions, 
: ? 5 = Ad acme. Average annualized on-grid salaries (weighted by the = 
: ; ‘ b) P.T.R, 5 41.7 6 85.7 1 12:5 Hl 11 3 5 Posting i Z . January 1982-grid distributions), excluding increment 190-82 
= Status: 1 1 ° and cost of living (COL) payments, have increased over ‘ 
: - r. Mandatory s = 11 3 a pele 1 2 2 1961-82 by the following percentage and dollar amounts: “Clauss Fite #22: Pupil-Teacher Ratio Provisions, 
Ouidetine - 1 I Other = = 3 
3 Teacher-Req. 
4 : = Bree, Wor : Aocormodation;* Seenatae 8 66.7 4 57.1 5 62.5 coL No COL All sparc ad ae Meares Benefit Plans and Retire- 
@ 3 r; 2 bd 2 Priority Sranafer 12 ¢ 7 ea Lccheicest 1982-83 Provision Provision Agreements Se Cau Pa) oem 
- 1 icneee Ane Meee Lae aes 2 2 S Transfer 10 83.3 6 85.7 6 75.0 Wet od 5 * g * 5 
1 ° . . . nlim, Dt - 2 2 
1 E = Pricmity Iolo. H : € Moving /Retoc. Elem. M47 19.9 5 112 ie ERC Conducts 
12 100.0 7 100.0 8 100.0 aie noche = Allow. 5 1 1 ($3,173) ($2,901) ($3,054) Training Wor'! 
Layoff: * Creation of Pursuant to duties as oytlin Section 6 of 
5 of Staff = : wes Nev Positions 216.7 3 429 4 50.0 See: tao | tisveyyeakarnte te Actacale const ssh Nin Zola ‘the shlong 
Mo. of Staff ? 6 2 — Supply 3 2 = wonaten ad x biota hg training woMmghdps for third parties: 
[-: Discretion 1 - 6 JTABLE 16 Workload straining 1 3 é a nf 
Sabbatio ne Disoussion 2 3 3 RCSS 9.7 2 11.3 7 
" - 3 Workload Elen s wae eaten; = iY = ($2,756) ($3,078) 2) Fact Finding WorkshopeJune 2-8 0 
No Provision 3 25.0 1 14.3 - 0.0 Sa cen. waee x Br. Aff.- vd cs Agreements 12 100.0 7 100.0 8 100.0 > ‘ 
5 E peter : ; Approximately 35 potent enparfaries will attend 
Agreenents 12 100.0 7 100.0 8 100.0 Sauce 6 50.0 5 Ted 4 50.0 Leave of Abe. J 2 eS 4981-82 Update 8 workshop which is desi to familiarize thea 
aatesiats i z = * - Def. Salary é s : ; oe k with the fact finding process in the teacher/school 
*Provision with longest specified period of absence. 2 Red. Teacht 7 ~ Settlements: As of date of publication, 3 situations board bargaining environment. Sessions will deal 
Noon-Time Superd.t 2 "g I 5 2 Agreement Status remain unsettled for 1981-82 (Oxford Sec., Simcoe with such topics as school finance, issues in 
p 100 a . 
Req a. 2 - = Options at Layoff: * Elem., and Simcoe Sec.-OSSTF and AEFQ). bargaining, use of data and report writing. Six 
Both — 3 - 7 Priority Samer/ Votes: Since the last issue of the Overview, the fol- pcripeceants ie lala ita 
other Sepeie: i Qe. /Might School - Fi é TABLE 20 Number and Term of Agreements Included in vou i ets , : 
TABLE 13 Maternity, Adoption, Paternity pay Pato Seve ly 1 7 this Overviev owing votes have been conducted 
— Se TOES eq id. 2 1 1 a) Rit -E Z b) Mediation Workshop, June 16-19 
Teave z “C.5.5. Exomp>. - - - ket. Deere I Elen. Saat B.C.8.5. Last Offer Strike 
Provisions Mo, No. % le. % Both : 1 5 makes : = Roveesacita @ @) @@)  @ @) % to Reject) (% in Favour) About 40 experienced third parties are planning to 
a) Macernity® 10 83.3 5 7.4 5 62.5 Eelacipete 32.0 = 0.0 1 12.5 <a q attend an intensive four-day workshop on mediation, 
ten Y' , « - . Vice-Principals 2) abet =) 10:0 2 25.0 Other options “3 z x Total Possible 716 76 76 76 48 48 ara and Newc. Sec. 33.0 - which will consist primarily of a bargaining 
Max. Leave: Other Positions xford Sec. = 77.0 simulation developed by ERC staff for a similar 
1 Soh. tr 3 : = ghey ee ainn oo one thie No Provision 1 1835 =) 001. = Note Incl. in Summary 12 12 io 7 9 8 Simcoe Sec. - OSSTF 84.9 79.4 workshop held two years ago. The simulation experi- 
wie, S m Simcoe Sec. - AEFO 100.0 91.7 ence, which was well-received by the participants in 
A i 4 Agreements 12 100.0 7100.0 8 100.0 ae : 
Other Agreenents 12 100.0 7 100.0 8 100.0 a the earlier workshop, has been modified somewhat to 
b) Adoption VY 91.7 6 85.7 6 75.0 * Mot mutually exclusive - - - - - Bad Faith Bargaining: Simcoe Elem. and Simcoe Sec. focus more directly on the role of the mediator in 
= e - ~~ = ay) -OSSTF have each filed charges that the Simcoe Board the bargaining process. 
¢) Paternity 58.3 4 57.1 5 62.5 9 6 ia) has not bargained in good faith. Sam McKeown, Director 
Agreement List Soules iets ei of Field Services, has been appointed by the Commission 
Agreenents 12 100.0 7 100.0 8 100.0 - - rt | 72 to investigate these matters. 
eS =. fate Notes 
*Beyond provisions of Employment Standards Act. Table 17 Staff Allocation TABLE 21 List of Agreements** Included in the Overview sees aha rollewing: sttaatiods mee mere Bxeerts ethe etn. has recently approved a Bee of 
cents by Agreement Code Number (1) Salary grid date (2) All data enced sanctions during - ave ra led tentative arbitrators for grievance disputes, copies of which 
Allocation Eles Sec R.C.S.S sacclgnenss: Ratificat Total I ore agaitaklevonreacert- 
. C. - R.C.S.S. atification Total Instruct. 
Provisions Yo. X No. % No. OR aescr Sey Sseniery ORE:5.5 % in Favour) Days Involved eThe Kirkland Lake Sec. (1981-82) and Lakehead RCSS 
TABLE 14 Negotiations, Federation Business psincinala 7 as Ta Sica (1981-83) interest arbitration awards have been filed 
—=_ ncipa: ks x A West Parry Sound Sec. 82.3 51 with the Coamission. 
ave? aoe aes § BEDS Vice-Princ 5 417 3 42.9 ere or Hees, % E Carleton RCSS - DECTA $7.5 1 
foas hs = 0 paren Yea: a) as nee a eae one 131 sa Ne Carleton RCSS - AEFO 93.8 ul eThe following corrections should be made to Teacher 
p> . ot - 0.0 : 158 195 Placement 1982: 
Long-term, for Guide. Te: = 056 133 
Br. Aff. Off,* 5 41.7 4 57.1 3 37.5 Lees abr crraaias Ee al cae 070 147 1 iati London Elem, FTE Enrolment: 23,372 
mart : 088 76 98 Grievance Mediation Successful Elewe ent: 23, 
rt-term, 5 41.7 I 198 
Teacher Aid . 2 28.6 337.5 : London Sec. FTE Enrolment: 16,226 
for Fed. Bus. 5 41.7 3 42.9 6 75.0 Dearax! 2 daw 2 16.7 2 286 2 25.0 048 in Central Algoma 
Negotiations 1 8.3 - 0.0 - 0.0 = O73 fis , a Malcolm Stockton - one of the Commission's most experi- eThe French version of the Commission's Sixth Annual 
Agreements 12 100.0 7 100.0 8 100.0 2 62 i =. enced third parties - has successfully mediated the Report, 1980-8] will be included in the mailing to 
Agreenents 12 100.0 7 100.0 8 100.0 ou Ose = 049 088 126 z 189 settlement of a grievance between the Central Algoma those who recetve ERC publications in French. The 
080 127" Board of Education and its Secondary Teachers (arising English version of the Report was sent out in the last 
‘*Defined as 6 or more days. ae out of the administration of the Long Term Disability mailing and additional copies are available on re- 
Plan im their 1981-82 agreement). Grievance mediation - quest. 
@ means by which the costs of arbitration may be 
*Teacher ry grid data only. avoided - is available to the parties at their joint The Education Relations 
**Additions italicized. request. The Commission assumes the costs of this Inquiries concerning this Commission 
assistance in the same manner as it does regular publication or any lll Avenue Road 


mediation assistance. 
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